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Tax Mechanisms

How does the refundable payroll tax work?/Is this a payroll tax cut?
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Are Social Security benefits modified by the payroll tax credits?
No. The credit is only on the employer side of the Social Security OASDI tax, not the employee
side.
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Are hourly workers covered?
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Types of Employers

What does the small business size limitation apply to?

Both the paid sick leave and the paid family leave mandates apply to
than 500 employees. Therefore, the credit is only available to employers with few
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No, governmental employers are ineligible for the credit. They are still subject to the employer
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